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Watch Those 
Super 
Calculations 

Fusce tellus enim, 
semper vitae, 
malesuada vitae, 
condimentum vel, 
ligula. 

lorem 

ipsum 

 

The methods for the calculation 
of the 9% superannuation 
guarantee contributions will 
change from 1 July 2008.  

Should you wish to discuss your liability to pay superannuation guarantee 
payments on amounts paid to employees, contact Sid Edwards, Senior Partner, 
at Abby Practice on 9476 0399.  

In general, an employer is 
liable to only pay the 9% 
superannuation guarantee 
on ordinary time earnings of 
any employee.  However, 
what are ordinary time 
earnings? 

The definition of ordinary 
time earnings is now 
adjusted to generally what 
an employee earns for the 
ordinary hours of their work. 
This includes any additional 
payments made, such as 
over award payments, shift 
loading, tool allowance and 
commissions, to name a few.  

The definition excludes any 
payment for overtime 
worked. 

The definition above can be 
extended where the ordinary 
time earning is defined in 
another document like an 
industrial agreement, an 
award, a fund’s trust deed or 
a specific law. 

The new definition of 
earning for superannuation 
purposes also includes 
payments such as bonuses 
paid to employees.  This 
clarifies the position 

regarding real estate 
salespersons’ commissions, 
that from 1 July 2008 
commission must be 
included in the calculation of 
their superannuation 
guarantee. 

 


